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The Business Support Professionals Career Pathway

Leonardo Partnership

July 5 th and 6 th 2010 
Sofia – European Management Centre

Day 1 – July 5 th 2010

Attendance:


Ian Carlier – BES


Philip Rose -  BCU

               Vinko Zupančič - GZS CPU 
               Bojana Sever - GZS CPU 
               Damjana Petrovič - GZS CPU
Grega Sodja - GZS CPU
Jenna Slavova - CECA 
Paul Bø – Agency for Business Development
Stian Skarelven - Agency for Business Development 

Detelina Isheva – EMC

Simona Hristova – EMC

Tanya Gebova - EMC

10.00 - 10.15 Registration, introduction

Presentation of participants
10.15 - 10.30 Welcome to EMC, Sofia
Simona Hristova gives an overview over the European Management Centre’s main activities.

Presentation is published on BSP web site
10.30 - 11.30 The business consultant – Presentation of the Bulgarian situation

Mrs. Nadejda Savova, EMC expert, presented the business consultant’s point of view  what businesses expect from a business consultant, what career support and what problems the consultant/trainer has in his career development – practice  experiences:
· Working in and working with a broad range of businesses 
· Interdisciplinary knowledge
· Effective training planning and support
Presentation is published on the BSP web site

11:30 - 12.30   Adult education - Presentation of the Bulgarian current situation

Mrs. Krasimira Brozig, EMC expert, presented status, regulations, institutions - training providers for adults in Bulgaria, statistics, quality:

·  State and training institutions
· NEW Law for the School Education Educational structure - Bulgaria

VET law states: Levels of vocational qualification (equal to the EQF-levels); Entrance educational level for each level; Duration of the training for each level (for the school VET and for the vocational training of adults); Proportion of hours theory/practice; Final state exams – proccess; Certification of Vocational education and training – type of documents (common for students and adults); Role of stakeholders in VET (state institutions, employers, trade unions, training institutions); Introduces licensing regime for the Centers for vocational training of adults); NEW System for validation and recognition of previous learning; NEW Introduction of ECVET (doesn’t facilitate permeability between VET and HE); NEW State standard for Quality Assurance in VET
· State Educational standards by qualification
12:30 - 14.00 Lunch break
14.00 - 15.00 Mr. Rumen Mihailov – Member of the Technical Committee to the Standardization Institute presented the standards for the professions and the business support measures.
15.00 - 16.00 Mr. Dimitar Marinov  - Manager Santek EOOD, Member of the Board of Directors, Chamber of Commerce and Industry Sofia presented the business point of view 

16.00 - 17.00 Discussion
18.30 Dinner

Day 2 – July 6 th 2010
Attendance:


Ian Carlier – BES


Philip Rose -  BCU

               Vinko Zupančič - GZS CPU 
               Bojana Sever - GZS CPU 
               Damjana Petrovič - GZS CPU

Grega Sodja - GZS CPU

Jenna Slavova - CECA 
Paul Bø – Agency for Business Development
Stian Skarelven - Agency for Business Development 

Detelina Isheva – EMC

Simona Hristova – EMC

Tanya Gebova - EMC

09.15 -12.00 
Confirmation of attendance – all participants received their confirmations from the meetings hold already in Birmingham, Oslo and Sofia.
To do:
- CECA and Syntra West - to prepare and hand out the confirmations of attendance for the participants in the meetings in Seville and Brugge 
Minutes from Oslo meeting and actions arising:
SharePoint updates were checked

To do:
- Stakeholder list to be completed from all partners - deadline 13th September, Burton Upon Trent meeting;

- Picture forlder for each meeting to be made (Karlien);

- Pictures from each meeting to be uploaded (Simona);
- Articles to Dissemination to be uploaded (Stian and Simona);
- Attendance Lists to be uploaded to the SharePoint (Simona and Phil); 

- Confirmation of attendances to be uploaded to the SharePoint (Simona and all others for the previous meetings);
- Pictures and articles about the project to be accessible for visitors and not closed in the partner’s area (Karlien);

- Links to the partner’s web pages to be done in the partner section (Karlien);

-Contact list to be updated with peoples from the partner countries, involved in the project implementation (all);
- Wrong data uploaded to could be deleted (Karlien);

- Presentation on potential for a LdV proposal around family succession to be uploaded, for every partner - to complete national circumstances (Emanuel);
14.00 – 17.00 - Updates from all members on specific work activities
Dissemination:
- Two articles presenting the project goals and activities were published; 

- Design of the template for flyer were done by Syntra West (Karlien) and uploaded on the SherePoint;

To do:

- Slides presenting the BSP Project to be prepared /for dissemination purposes/ (Ian); 

- Texts for the flyer, presenting the project to be prepared (Simona);

- Newsletter to be issued every 2-3 months – news/materials selected by all (Simona);
- EU Contacts to be contacted and asked them to come to Burton meeting (Ian);
- Facilities in Brussels to be checked out by Syntra West;

Second stage research updates:
· Phil presented and handed out the research report - to be digested and used for dissemination events;

To do:

· Comments /if any/ to be send to Phil;
· Research report to be completed until the Burton meeting.
2nd questionnaire:

- Discussion on the terminology;
- Paul and Stian - presented an online survey – the Norway approach
To do:

- To be send to all partners;

- To be translated in all partner’s languages;

- Ian makes a draft of the e-mail – to be translated and send back to Paul;

dead line: after the summer holiday

· all translations and all lists of e-mails – to be ready until 15th of August 

· check will be done in Burton – the day after the Burton meeting it will be launched
other:

- Education system levels – to be prepared for each country and to send to Stian;

- Project proposal - to continue the work in the current project – each partner has to present it’s ideas for the new LdV proposal in Burton.
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Oslo kommune

INFORMASJON TIL DEG SOM SLUTTER

- tegne individuell dgdsfallforsikring?
Ved fratreden har du rett til & tegne individuell dedsfallforsikring uten helsepraving.

Oslo kommune har gjennom Oslo Forsikring AS tegnet kollektiv Gruppelivsforsikring for samtlige
ansatte som omfattes av tariffavtalen. Forsikringen omfatter dgdsrisiko. Forsikringssummen er ved 100
9% stilling 10 G ved dgdsfall frem til fylte 51 ar, avtrappende med 5 % pr ar fra og med fylte 51 ar til og
med fylte 60 ar. Fra og med fylte 60 ar er forsikringssummen 5G. Ved deltidsstilling, reduseres
forsikringssummen i henhold til stillingsbrek, dog minimum 2 G. (For pedagogisk personell er det ikke
redusert ytelse ved deltidsstilling.)

Du gar ut av den kollektive Gruppelivsforsikringen nar et av falgende forhold inntreffer:
1. Nar du fratrer din stilling i Oslo kommune

2. Dersom ordningen sies opp fra Oslo kommune sin side

Dersom et av de ovennevnte forhold inntreffer, har du rett til - uten & fremlegge helseattest - & tegne en
individuell dedsfallsforsikring i Livsforsikringsselskapet Nordea Liv Norge AS pa samme
forsikringssum og med samme forsikringstid som gjaldt for deg ved sluttdato (67 ar).

Dersom du gnsker & benytte deg av dette tilbudet, ma du underrette forsikringsselskapet innen 6
maneder fra sluttdato.

Ved & underskrive slippen nedenfor og sende den til Livsforsikringsselskapet Nordea Liv Norge AS,
eller ringe kontaktpersonen nedenfor, vil du fa tilbud pa individuell dgdsfallsforsikring.

Med vennlig hilsen
Oslo kommune

<

Livsforsikringsselskapet Nordea Liv Norge AS TIf: 232547 00/ 23 25 48 09
v/Ann-Tove Thorsvik Fax: 23 25 48 55

Postboks 350, 1326 Lysaker E-post: ann-tove.thorsvik@nordea.com

Etter uttredelse av den kollektive Gruppelivsforsikringen til Oslo kommune, tegnet gjennom Oslo
Forsikring AS, er jeg interessert i tilbud pa individuell dgdsfallsforsikring.

Fylles ut av arbeidstaker:

Etternavn, fornavn: Personnummer:
Adresse: Telefon:
1D - 0

Arbeidstakers underskrift

Fylles ut av arbeidsgiver:

Arbeidstakers | Arbeidstakers arbeidssted ved fratreden: Stilling ved fratreden: | Stillingsbrek ved fratreden
sluttdato: (Ikke pedagogisk personell):
a0 L e e

Arbeidsgivers underskrift og stempel







